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Oli (00:00.11)
Welcome to GRDC In Conversations. Your name's popped up. You're no stranger to the GRDC, obviously, and neither is your family. I think you guys have most of the East Coast covered in terms of your experience on different GRDC panels, but welcome firstly, and whereabouts are you joining us from?

Georgina Pengilley (00:27.229)
Hi, Oli. I'm joining from Tamworth in northern New South Wales.

Oli (00:33.07)
Bit closer back to the old stomping grounds of university for you, just up the hill from Armidale.

Georgina Pengilley (00:36.445)
Yeah, that's exactly right. Yeah, yeah. So university was in Armidale, so an hour and a half north, where I've got three children at boarding school there now. So it's very familiar.

Oli (00:47.118)
Yeah, lovely. And can you tell us, so people who aren't familiar, today you're the CEO of Rice Breeding Australia. In the past, you have had roles with the New South Wales DPI, and for quite some time you're involved in the family farm in Tassie as well. But just so we get to know you, Georgie, what's your first and earliest memories in and around agriculture that you can draw on?

Georgina Pengilley (01:08.093)
Oh, Oli, I think my first memories in and around agriculture were actually at home in Tassie on farm with my father and grandfather. So I'm the eldest of three and I was out and about very early and there are some photos that I look back on of me sort of two and three years old standing in front of Rams at sales and shows and things. So I think agriculture has always been my everyday and in my blood. And it certainly, you know, grew that passion to become a career for me.

Oli (01:38.574)
Did you know through high school that it was the career and the pathway you wanted to pursue?

Georgina Pengilley (01:42.429)
Yep, it was the thing I always wanted to do. I never imagined doing anything other than being involved in farming and agriculture.

Oli (01:49.422)
Yeah, right. See, I'm well, I'm the same growing up through through school. But like, how how has I guess your perceptions and the different career opportunities changed from as you've because really now I guess your roles are well and truly outside the farm gate, but very much inside the farm gate as well in terms of stakeholders. How's that changed?

Georgina Pengilley (02:08.221)
Yes, I think how that's changed is I probably did always imagine myself having a foot in both camps. I'd grown up with a father that was involved very much in the family farming business, but also involved off farm. And so I think we'd always been encouraged and recognised that that was probably a normal part of being in agriculture, that you actually did have multiple roles both on farm and off farm. And that was about, not just about increasing your productivity and knowledge that you might bring home to the farm, but also giving back to the community. And growing up in Tasmania, you're obviously an island, so it's a lot more challenging. So farmers down there had to create their own opportunities. And so you needed to be proactive in markets and marketing and where you might be accessing technology and science and skills. And so I guess I've always had that foot in both camps.

Oli (03:01.55)
And what would you guys have on the family farm down there?

Georgina Pengilley (03:04.541)
So we had, it was mixed cropping and livestock. So we had sheep and cattle, summer and winter cropping, irrigation and dry land. So it was quite diverse, a lot of enterprises to manage. But it really did give me great exposure to all the different types of agriculture that you can do in together and probably allowed me to build a really good understanding about how all of that interacts together. So we now talk about farming systems and things. And I think having grown up, with those enterprises around me, you know, it does give you a much better perspective on how those now interact when we talk about science and farming systems and what, you know, some of the work the GRDC does now.

Oli (03:45.326)
With the breadth of enterprises, summer, winter, cropping, livestock, et cetera, how did your dad, and what were the areas that I guess he chose to get involved in and have an influence in from that community and industry perspective?

Georgina Pengilley (03:59.325)
Yeah, so early on it was in the wool industry. So he was involved with Waverley Woollen Mills with a group of growers or producers. And then, you know, as the industry sort of, I guess, changed and cropping became bigger and you recognise that needing to feed your animals, feed your productivity and things, you know, that that morphed over time, I suppose. And so that then drove where you needed to learn and build skills. So, for me growing up, I understood livestock production really well. So attending university was about building knowledge in genetics and also in agronomy and plant production because that was an area that I didn't really feel I knew about. So it was always about building skills that were complementary to what you were doing and where you were going.

Oli (04:46.958)
And so did you have a bit of a career roadmap in terms of you were going to university, as you say, you were, the agronomy side, the genetic side, with a, maybe not an end goal, but different waypoints along the way of where you wanted your career to go?

Georgina Pengilley (05:01.309)
Yeah, definitely, definitely. I'm pretty task orientated. So I was, you know, had a few things along the way that I wanted to tick off. And absolutely, that was, you know, third and fourth year was about building skills in areas that I didn't have knowledge in, to then bring those together to eventually go, go back to Tassie and work alongside dad. And so gaining some of those skills was really important at university and then going and actually applying those in other regions and areas in in, on the mainland before going back to Tassie was also really important and that was where I started to probably build my love of research because I actually went into agronomic research with New South Wales DPI when I left university and that then led to a PhD.

Oli (05:44.942)
Oh God, you've gone full circle in your career as we as we'll get further along. Was your dad, I guess, encouraging you to take your time or were you really driving, I guess, the timelines of when you end up coming back to the family farm?

Georgina Pengilley (06:01.277)
No, I was probably driving that. Dad was fairly good at encouraging us to go off and learn and build skills and knowledge. That may have been in some degree because he potentially wasn't always given that opportunity, but I think it was also because of the work he'd done with GRDC, he'd built a really good understanding of what you could gain from being with other people and learning with other people to then bring home and actually build a really profitable business. And so, I guess it was probably a combination of both, but I did always know that I wanted to raise a family in Tasmania on farm. And so that probably was a bit in the background as well.

Oli (06:39.246)
Can I ask why? What was it about Tassie? What was it about on farm that was, I guess, yeah, really driving that family decision?

Georgina Pengilley (06:47.005)
Well, I think it's about home. You know, it's where your family are. It was where the bulk of my friends were because I went to school down there. And it was where I felt comfortable to raise a family and have young children, you know, running around, as the cliche sort of says. But that's what it was like. You know, that mix of being able to work on farm, raise children, you know, be inside the house and then outside with them was really good. And it's probably built some really good skills in them around understanding how agriculture contributes now and when we see some of the discussion that goes on in the media, I think that opportunity for our children to have had some time on farm has been really valuable to the perspectives they build now as young adults.

Oli (07:27.47)
Yeah, absolutely. And for you in your role in the family farm, was it pretty clear that what you were going to be getting yourself into as you came back home?

Georgina Pengilley (07:36.221)
Yeah, I think so. I had a pretty progressive father. So, you know, we the discussions were always fairly open. There was never really a reason why we couldn't do something. It was about, you know, working your way through it, about how you might, pros and cons. So, yeah, I think that, yeah, the ability to be able to do that was always there. And that was probably to some extent quite unique because there weren't an awful lot of women in agriculture 25, 30 years ago. Certainly not many going back on farm.

But then also I was one of three girls so the opportunity for Dad to foster that love of agriculture and somebody coming home to continue on that legacy was obviously in one of his three daughters and it just happened to be me.

Oli (08:22.158)
We love a tangent here. Were your other two sisters interested in agriculture at all or were they pretty keen to go and explore other pathways?

Georgina Pengilley (08:29.757)
No, look, they've gone and explored other pathways. They certainly worked on farm growing up like all children do when they're in a family like that. But they've gone off and explored other pathways.

Oli (08:41.518)
So I'm interested in this because, well, and you're probably gonna prove me wrong here, but I would say one of the reasons that I probably pulled back from being involved on the farming side 100 % was I probably had itchy feet and interests. And so I'll say it's probably just my ADHD or something kicking in. But I guess, yeah, I thought if I'd gone on farm, I'd potentially be pigeonholed to the other opportunities which I could pursue with that flexibility outside the farm gate. Did you have that at all or were you quite happy and content with where you were?

Georgina Pengilley (09:12.381)
Look, I was probably pretty happy and content with where I was, but I was also aware that there were other opportunities that you could take whilst being on farm. So if we think about getting involved in farmer organisation or something like GRDC or MLA, there are those opportunities for growers. And so I probably never felt that I had itchy feet because I knew there were options there, which, you know, we then did take on. So it probably didn't concern me.

And I think the opportunity to have time working around Australia to then go back to Tasmania and then drive that business forward was, I didn't really ever feel pigeonholed. It didn't ever worry me.

Oli (09:52.11)
And so when the time has come to build your career outside the farm gate, what instigated that?

Georgina Pengilley (09:58.141)
So look, there was an opportunity that came for my husband and I to move back to New South Wales and work with New South Wales DPI. So we took that and that sort of led us, I guess, post farm gate into research and development now.

Oli (10:12.558)
And it was at a pretty crucial time when you guys stepped outside the farm gate. It was coming right into the thick of that last drought that we had.

Georgina Pengilley (10:20.445)
Yes, that's exactly right. So, I mean, that was just the nature of when the timing was, but it certainly made the transition challenging when you come into a research environment and you are under that sort of pressure, particularly in New South Wales. It did make doing research and development and seeking funding challenging, but at the same time, I don't mind a bit of a challenge. So we worked our way through it.

Oli (10:41.134)
How do you approach that? Because I love in your LinkedIn bio, you've got, I guess your tagline is empowering organisations through inspiring people. How do you approach something like that? When I guess the vibe for no better word out and about in the industry is yeah, really quite subdued. And we know that it's going to come back. We just don't know when. How do you go about coming into a team and I guess being mindful of bringing too much energy into the situation?

Georgina Pengilley (11:13.053)
Yeah, so you do need a really good balance and you have to be really cognisant of where the organisation is and where the people are that you're working both within the business and also actually outside the business. So people you might be collaborating with, particularly when you might be doing on farm trials. So it is about getting that balance between keeping people morale up and keeping people propelled, but at the same time being realistic about what you face. And I think in any engagement we would do, even with GRDC now, it is being aware of where people are at having those conversations, but also being able to provide a bit of light at the end of the tunnel and reducing that burden in whatever way. And often in leadership, that's our role. You know, when you talk about that tagline about empowering people, it is about being able to get them to see the wood from the trees and to be able to actually work through what those issues might be so that they can see a pathway forward.

Oli (12:06.542)
If you think back to that transition time, going from working on the farm to then being in the organisation, what were the biggest differences that you saw and maybe also what were the similarities going from the family farm into what can be described as quite a beast?

Georgina Pengilley (12:23.741)
Yeah, so look, I think the similarities are whether it's a small business or you're in government, you do have challenges around how you have to conduct business, the bucket with which with which you're operating in. So there are always rules that you for want of a better word that you have to follow. I think what was different, though, was that you have a whole lot of other people that perhaps control your destiny when you're in a business and an organisation as opposed to when you're on farm. You might sit down and make considerations as a family, but you're essentially basically in control of your own destiny. So I think that's, you know, they're probably some of the similarities and differences. And I think, you know, having been on farm and then going into research, it does give you a really pertinent perspective around your expectations of the research and the importance of it being able to be adopted by growers to make a difference. So for me, making a difference is about growers being able to be better at what they do. And if the research isn't going to deliver that, then the question is, well, why are we doing it? What benefit does it provide?

Oli (13:32.75)
And so what were you tasked with in your role there?

Georgina Pengilley (13:35.645)
So when I arrived at DPI, I had a bit of a mixed bag. So I was working in some genetics with chickpeas and durum wheat, as well as having some cereal chemists, pathology, agronomists. So I had quite a range of stuff in my team, which was really good. So it gave me depth and breadth in the portfolio. It allowed me to continue to build knowledge that I had. And it also allowed me, I guess, to start to build a passion for what it was that I might be interested in longer term. And that was where, you know, I sort of then worked more with the chickpea breeding program, which has then led me to my current role in rice.

Oli (14:16.91)
And did you see like those stepping stones out in front of you or was it more just sink your teeth into the role, really get to know it and the team and then let opportunities kind of turn up?

Georgina Pengilley (14:24.797)
Yeah, no, I probably didn't see that coming. So if you'd said to me two years ago, would you be working in rice? I probably would have smiled and said, absolutely not. Didn't really know a lot about it. So no, I don't think I did. And I think that the opportunities that I had with DPI were really significant. And I probably didn't necessarily see myself leaving that organisation. But, you know, how long's a piece of string? The opportunity came to work with rice breeding and to build a business from the ground up. I like a challenge and it was really exciting and a really good time for me to be able to give back to another industry that really does need some help.

Oli (15:02.926)
Yeah, absolutely. I do have a few questions on the rice. I'll come back to it in a second because, well, I guess I'm quite fascinated in that through this role, especially with the chickpeas, you're starting to work more and more closely with the GRDC. Was this at the time that you joined the Northern Panel or had you already been part of that?

Georgina Pengilley (15:19.613)
No, so I joined the Northern Panel two years into my role, so 2020 with DPI. I'd obviously always been aware of what GRDC did. I think I'm the first second generation panel member and three, my husband, my father and I have all been involved in GRDC. So it had always been something that I'd been exposed to and that I probably believed in, around, with respect to the research they did, what they do and what they were trying to do for growers. So it was a natural progression for me to apply to then be able to give back to the industry that had given me.

Oli (15:57.774)
Yeah. And so how does the role, and this is me asking from someone who has no idea, how does the role of like New South Wales DPI in the work that you're doing in chickpea breeding and research, I guess, work with the GRDC, but also differentiate itself as well?

Georgina Pengilley (16:14.749)
Yeah, that's right. So GRDC is an investing partner in a lot of research. So and that was the case when I was with DPI working in Chickpeas. So I was able to be on both sides of the fence again. So I would be working with GRDC in delivery of a project, as well as sitting on the Northern panel looking over what other investments GRDC might be doing. So obviously, you know, you'd be managing a conflict of interest, but it did give me a really good insight into how investments were viewed and assessed and what you needed to be able to deliver. And then as a research organisation working with them, you know, how well they were to work with. And I think it's safe to say that I've enjoyed both sides of the fence and that's built a really strong relationship for me and understanding in the business and therefore what the, you know, I do as a Northern panel member.

Oli (17:05.87)
And then obviously your husband on the Southern panel. Whereabouts was your dad involved in the Southern panel as well through Tassie?

Georgina Pengilley (17:11.741)
Yeah, so Dad was involved in the Southern Panel as well. So he came off in the around 2010 and then Keith went on to the Southern Panel and he was chair of the Southern Panel. So we didn't ever cross over. I think that would have been too much for everyone. 

Oli (17:25.71)
The takeover.

But so, you know, the northern southern thing is good. So I haven't, although I understand that that area really well being on the Northern Panel is different because it does have so many levy crops. It has got a lot more summer crops that I've been exposed to. But being able to apply the science principles and when we assess things, look at it from that lens as well as a grower lens is really exciting and it's a really good opportunity for me to continue to build my skills but also give back.

Oli (17:55.982)
And for some people who are listening to the podcast who mightn't be that aware of what the panel actually does, but for you, what were maybe the other people who were sitting alongside that panel with you like, what were, I guess, their backgrounds, but also too, what was the work that you guys were doing and some of those experiences that you had in order to, I guess, support the Northern area?

Georgina Pengilley (18:17.021)
So Oli, we got to engage with growers annually. So we would be able to go out, we'd pick an area, go out and really engage with growers and understand what they're doing. And that can be quite challenging as we've spoken earlier about depending on the season. And we've engaged with growers both during drought and during flooding. And so it's really important to understand the basic immediate challenges that growers are facing. And so the panel's made up of scientists, agronomists, farmers… 

So you get a really good cross section of people. And it allows us to really understand what is happening in the entire northern region. And it is a big region, you're talking about, you know, the Victorian border all the way through to central Queensland. So there's a lot going on there. So the skills that are brought in by those nine people are amazing. You know, everyone has a bit of an idea of what's happening everywhere. Everyone brings different skills. So you learn a lot from each other. 

And and it allows you to really assess the research that's going to be happening. So GRDC puts their proposals through the Northern Panel and we have a look at them, as do the South and West, and have a look at them and have discussions with the business about what they're doing, what it's going to deliver and things. And so it's a really good collaboration, a really great way for GRDC to engage with their stakeholders who essentially are the growers to make sure that what they are doing is going to deliver back to them.

Oli (19:43.534)
Yeah, fantastic. I've got a question and I've got a statement I'll read first because it's pretty cool. I'm going to say Georgie instead of doctor because that just, I think it'll ruin the vibe we've got here, Georgie. But it was in relation to your new role as the CEO of Rice Breeders. But the statement says that “Georgie led the team that transformed Australian chickpea breeding to the largest and most state of the art chickpea breeding program in the world.” I would love to know what's it like to see those words on paper, I guess, in terms of what you and the team had achieved? 


Georgina Pengilley (20:18.333)
Look, I think we totally underestimate what we do. When I read that, I just go, oh, really? Is that what we did? You know, we just did our jobs. We had an amazing team. I will be forever grateful to that team for what we created because it is really a team environment. But I think, you know, that is actually what we did. And so when you sit back and look at that, you go, oh, gosh, wow, that actually is a bit of a big deal.

So yeah, it's fantastic. But I'm I also don't ever really read those things only and think too much about them because I just go I just did my job like it's isn't that what everyone does.

Oli (20:52.846)
I love how humble you are about it. I just think, yeah, reading those words, it's incredible what you've done. You talk about there and you said, it's about the team, it's about the team. What are the characteristics that made that team so successful to build a program like that?

Georgina Pengilley (21:10.781)
I think we had really good understanding of what we wanted to deliver and we were really good at saying that. And so we worked closely, DPI worked closely with GRDC on saying, right, this is the vision we've got and this is how we do it collectively. So I think that collective buy-in for everyone and complete belief that we could actually deliver that was really important. You also need great technical skills. So the people within the team had great technical skills so they could see what we needed to do as well and had that vision.

So when you've got people buying into a vision, you don't have to worry about what you can't do. You just work your way through how you are going to do it. And I think that's really powerful as well. And that doesn't just go for the technical people within that were actually doing the breeding of the chickpeas. It goes to the people that I was working with, my bosses, the people that were doing the building and the contractors, you know, everyone has this sort of collective vision and works together. And that's where you see the power in, in teams working together and understanding what's happening versus trying to do it on your own.

Oli (22:12.654)
And I love how you say it's about not focusing on what we can't do or aren't going to do. It's what you can do. What would be some of your advice to, I guess, emerging leaders who are really stepping into leading organisations and businesses and some of these industry groups who have multi-stakeholders in terms of to around that modern leadership to bring people together and have that clarity of vision?

Georgina Pengilley (22:36.445)
I think one of the important things is to take people through a journey. So we talk a lot about storytelling now, and it is about being able to tell a story that engages people and brings belief. So there are obviously always hiccups and there's always issues that you face, but it's about saying, okay, well, let's stop and have a think about that. How do we actually work around this and bringing all that those diverse skills in? So if you're a young person thinking, wow, this all sounds fantastic. And I want to you know, do leadership and I want to be in this, it is about building those relationships. And we talk a lot more about that now and certainly do a lot more in that than I ever did. If you know, I did one HR subject at university and we probably thought that was a bit of a joke. It's in fact, the majority of what I do now is working in relationships and with people. And I think that age old story of if you build good relationships early on they do stand you in good stead particularly when things are challenging is also very truthful. It doesn't mean that you aren't going to have sticky issues along the way or points of difference but if you can try and always be above the line, try and always maintain that relationship, things do work themselves through and you come out the other side much better for it.

Oli (23:51.15)
How hard was it for you to, when the decision and the opportunity came to move on, looking at that team that you were working with, I can imagine it was pretty incredible turning up to work every single day. 

Georgina Pengilley (23:53.949)
Yep. 

Oli (23:51.15)
What was it like when that decision came across the table, or the opportunity, sorry, came across the table and ultimately you needed to make a decision about where to next?

Georgina Pengilley (24:13.341)
Yeah, Oli, look, I was really torn about that decision because I really enjoyed where I worked. I enjoyed the people I worked with and believed in what we were doing. And I also believe in the work that NSW DPI does and government, you know, the role government has. I think the challenge for me was though that I still had more to do and probably felt that I couldn't do it there. So that was what probably ultimately drove me to make that decision. 

So, although it was disappointing to leave and things, I don't think I left feeling like there was any unfinished business or that there was anything wrong with leaving. It was just a natural next step for me. And you know, I've maintained relationships with all those people that I worked with and and you know, still now in rice breeding work with New South Wales DPI. So it's you know, I've sort of, I've left but I still get to have that contact, which is lovely.

Oli (25:11.342)
And you're still based in Tamworth, but spending a little bit more time in the Riverina? 

Georgina Pengilley (25:15.933)
Yes, that's exactly right.

Oli (25:11.342)
So let's talk about the inaugural CEO role of Rice Breeders. Stepping into the organisation first time, getting to build that team around you, quite a unique opportunity for many people, I guess, in their career. How did you approach it?



Georgina Pengilley (25:33.885)
Yeah, it was pretty daunting, Oli. I started with a board and a bank account and that was it. So I had to find people to start working. We had some time challenges with getting things in the ground because I started in September and we sow in October. It was really daunting, but at the same time, really exciting and fast paced. So moving really quickly, quite a bit of pressure, which I work well under. And again, when we talk about teams, I had a really great board board chair who really helped me. So the board was really critical in actually those that starting probably six months and they just were so good at facilitating everything that needed to happen and supporting me to be able to do what I was doing. And, you know, I think it's only now nearly two years in that we're at a point where we can start to take a bit of a breath and consolidate now as opposed to being in startup phase. And so when you're working in that that period and you've done that building a business, it's exhausting and it's constant. But when I look back now and I look at what we've achieved in 18 months, I am just amazed that we've been able to do what we have in such a short period of time.

Oli (26:47.214)
Yeah, and the rice industry is quite an interesting one. We were obviously at the rice growers event last year in Griffith and there was, I wish I could remember his name, it was the elder fellow who was inducted, given a life membership. And he spoke about that initial experience of coming over into the Riverina across the channels. And I think he, what did he, his old man was like, there is no way we're bloody ever going back.

Georgina Pengilley (27:13.565)
Yep. Yep.

Oli (27:14.574)
And I think he'd done, was it 76?

Georgina Pengilley (27:17.181)
Yeah, long time. 

Oli (27:14.574)
It was incredible the number of harvests that he'd done. 

Georgina Pengilley (27:21.693)
Yes. Yeah.

Oli (27:14.574)
The rice industry, I guess, has this, it's steeped in tradition here in Australia, but it also has a few challenges. From a remit perspective for you as the CEO of Rice Breeders, what are you guys looking to focus on and how are you looking to support the industry?
Georgina Pengilley (27:36.413)
Yeah, so our role is in developing the genetics in varieties that the growers will need to transition and manage under less water. So we know with government policy now, and with the drying climate, and competition from other crops that you know, rice has some significant challenges ahead of it. I think what is fabulous about the rice industry, when you talk about tradition, is that they collectively are really passionate about what they do. And they have led the way as an industry in ensuring that they end up continuing to be sustainable. So they've doubled their levies. There's been a change in the restructure around RD&E, which is invested through AgriFutures. And so I think they recognise the tradition and value that they bring, but they also recognise the need to change. And that can sometimes be quite daunting. Change is difficult for people in industries. 

But if you were going to have an industry that was going to be collectively on board and do a turnaround, rice is absolutely it. And so that's what's exciting for me. So as well as leading Chickpea, the rice breeding program, I work across the RD&E as well, looking at what research is happening, connecting people in that might have not traditionally been working in rice to say, hey, rice is really good. You've got some skills we'd really like to access. And obviously meeting a whole new group of people that I hadn't previously worked with.

Oli (29:01.998)
And so with what you guys are implementing there and from the rice industry more broadly, I guess that acknowledging tradition, grabbing it, but then also going well we need to change because the world's changing, the way we operate is changing. How can the grains industry but also agriculture more broadly really learn from what you guys are going through as a rice industry?

Georgina Pengilley (29:21.693)
Look, I think what we have to do is not be scared about the challenge and the changes and be really open to frank and honest discussion about what are those challenges and how are we going to change. The livestock industries are also facing that, particularly around emissions. And so it is about how do we work together and not be afraid of them, but go, OK, well, this is what we're facing. How are we going to actually deal with it? 

So it is about recognising, acknowledging them and then making a plan. And you know that we're talking about big problems and big issues. And they're not all fixed simply by genetics or automation or whatever, you know, you've got major infrastructure changes that need to happen, major investment by growers, you know, all of those things are impacted by their daily business and what factors they're considering in their business. So I think agriculture has huge potential in Australia and we are facing some significant challenges but I think we're also tackling them really well as well.

Oli (30:21.87)
And I think that's a great point you make, because I'd love to know from your perspective, what is it that's really invigorating you and driving you forward in staying involved in the industry?

Georgina Pengilley (30:30.813)
Look, the thing that drives me, it's all about the people and making sure that we still have farmers farming in another 1500 years because without it, without food, no one's going to be here. And I think that passion that grew from when I was a child around agriculture and farming still sits there. So although I'm not at the farm gate now, I want to see all of those people that I work with still there with their children and their grandchildren in another 50 years.

Oli (31:02.126)
Well, I think we've, we've gone full circle, Georgie, which is the perfect way to probably wrap the podcast. Is there anything else that you want to chat about or mention?

Georgina Pengilley (31:11.357)
No, I think I'm all sorted. Thanks, Oli. Thanks for the opportunity.

Oli (31:15.246)
Well, thank you so much, Georgie, for coming on and having a chat with GRDC In Conversation. I'm sure there's plenty of people who have come across your work, who have been the beneficiaries of your work, and now can know a little bit more about your story and your background. So thank you.

Georgina Pengilley (31:29.245)
Thanks, Oli.


